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Diversity As A Framework

×Age of Women & Girls

× A Culture of Diversity

× Interactive Tools & Programs



The Numbers



The Numbers
US Population By 
Race 6%
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Source: 

https://www.census.gov/quickfacts/fact/table/US/PST045216

Total US Population: 
323,127,513
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The Numbers
US Population by 
Gender

Source: 

https://www.census.gov/quickfacts/fact/table/US/PST045216
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The Numbers
NYC Public School 
Population By 
Race

Total NYC Public 

School Population: 
1,141,232

Source: 

http://schools.nyc.gov/Accountability/data/default.htm
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The Numbers
NYC Public School 
Population by Gender

Source: 

http://schools.nyc.gov/Accountability/data/default.htm
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The Numbers
NYC Public School 
Population at or Below 
Poverty Rate

At or below 

poverty
75%

25%

Source: 

http://www1.nyc.gov/assets/opportunity/pdf/NYCgovPovMeas2017 -WEB.pdf

http://schools.nyc.gov/Accountability/data/default.htm

NYC Poverty Threshold:

$31,756



The Problem: A Disconnect



The Problem: A Disconnect
Age of Women & Girlsé



The Problem: A Disconnect
Yeté

$.80
Amount Women Earn for 
every $1 a Man Earns

$.63 for Black Women

$.54 for Hispanic Women

41%
Number of Girls in US 
Living in Poverty

Sources: 

http://motto.time.com/4661593/girl -scouts -report -girls -education -health/

https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=The -Simple -Truth



The Problem: A Disconnect
Cultural Diversity

US Population 
is becoming 
more diverse.



The Problem: A Disconnect
Yeté

Source:

http://apps.urban.org/features/wealth -inequality -charts/
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The Problem: A Disconnect
Interactive Programs & Tools

× Emergence of Robust Afterschool Programs:
VTargeting Youth of Color

VGirls Empowerment & Mentoring Programs

× New Technology & 21 st Century Learning



The Problem: A Disconnect
Yeté

Current program 
offerings do not 
meet demand, 
particularly among 
low -income, Black 
and Hispanic 
youth. 0%
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Source:

http://www.afterschoolalliance.org/documents/AA3PM -

2014/AA3PM_Key_Findings.pdf



The Problem: A Disconnect
Increased Mentoring Programs for Girls



The Problem: A Disconnect
Yeté

Female mentoring relationships are at higher risk 
of ending prematurely than males:

× Lacking social and emotional connection
× Time commitment
× Lack of training for mentors
× Lack of diverse mentors
× Too structured

Sources:

https://chronicle.umbmentoring.org/new -research -highlights -importance -mentor -expectations -sustaining -relationships/

http://www.mentoring.org/old -downloads/mentoring_333.pdf

http://massmentors.org/content/diversity -mentoring

https://artofmentoring.net/the -common -pitfalls -in -mentoring -programs/



The Problem: A Disconnect
New Technology & 21 st Century Learning



The Problem: A Disconnect
Yeté

Programs & Schools Struggle With:
× Shrinking Budgets 

× Fully Exploiting Tech Innovations

× Digital Equity ðuneven access to high -speed internet

× Social -Emotional Learning (SEL)

×Multi -Cultural Education

Sources:

https://edtechmagazine.com/k12/article/2015/11/7 -greatest -challenges -facing -education -technology

http://cdn.nmc.org/media/2016 -nmc -cosn -horizon -report -k12 -EN.pdf

https://blogs.edweek.org/edweek/finding_common_ground/2017/01/17_critical_issues_facing_education_in_2

017.html

http://www.afterschoolalliance.org/documents/Uncertain_Times/Uncertain -Times -2012.pdf



Solution: A Diverse Approach



Sassy | Chic | Geek TM Guiding Principle:

Understanding, celebrating and 

embracing the diversity of people , 

ideas and the diversity of who we are

is critical to a fair & just society ..



Solution: A Diverse Approach
Sassy | Chic | Geek Adventures of the # MotleyCrew is an 
interactive curriculum and set of tools designed to:

×Cultivate Authentic Leadership

× Support 21 st Century Learning:
VLife Skill Development

VCareer & College Readiness

VLeadership Development

VDiversity & Civic Engagement



Sassy | Chic | Geek TM

Cultivating Authentic Leaders

Copyright © 2018 Sassy | Chic | Geek TM

Be
Sassy

Raise Voice

Live
Chic

Expression

Think
Geek

Knowledge

Diversity 
& Civic 

Engagemen t

Difference

Self -Awareness Be Authentic Be Fair & Equitable

Always doing the right thing



Meet the #MotleyCrew



Diversi -tea

Café #Verbal Slay

The flava 

is so 

sweet!

Inc.

The 

#MotleyCrew

SassyChicGeek
Boutique

Main St.



Be |Sassy| 
I have a voice and when I 

speak, I will be heard .



Live |Chic| 
Living my life and expressing 

myself by my rules is the 

ultimate swagger .



Think |Geek| 
Knowledge is the true 

essence of my feminine 

powers .





The #MotleyCrew has 
invited their friends 

along to help prepare 
young women to take 

on the world!



#DenimSquad

Teens



Diversity High School for the Performing Arts

Career 

Day!



WILD
Women Igniting Leadership in Diversity


